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Abstract

The article reveals the essence of professional mobility as one of the characteristics of the successful functioning of the
future teacher in professional activity. A description of the concepts «mobility», «professional mobility» is provided. The
need to organize such a system of professional training of future teachers is emphasized, which can ensure a purposeful
process of forming their readiness for continuing professional self-development, desire and ability to constantly raise the
level of professional skills, which would ensure their efficiency and competitiveness in future professional activities. It has
been found that the professional mobility of future teachers testifies to their internal readiness for qualitative changes, is
manifested in the ability to quickly acquire and generalize new professional competencies; willingness to make decisions
and the ability to adapt in the event of a change in the tasks of professional activity, which will ensure their efficiency and
competitiveness in future professional activity. It has been determined that a significant amount of theoretical research
on the problem of the formation of professional mobility of teachers has been accumulated in the pedagogical literature.
The results of the research aimed at identifying the needs and opportunities of modern teachers for continuing
professional improvement and changes in professional activity are appropriate. It has been revealed that the future
specialist should be open to innovation, be included in teamwork, which will characterize him as a socially competent
specialist capable of displaying creativity in professional activity. It has been emphasized that professional mobility is a
value-meaningful, dynamic, integrative and integral quality of an individual, which is manifested in his or her specific
activity through readiness, reaction and ability to innovate, improve, develop and realize himself in professional activity,
ensuring the effectiveness of specific tasks solution within the limits of his or her profession, mastering new techniques
and technologies, determining social activity and effective adaptability to transformation processes.

Keywords: mobility, professional mobility, future teachers, professional competence, personal qualities of the future
specialist, higher education institution
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ITpo6iema mpodecitiHOl MOGITBHOCTI IK OJTHA 3 XapaKTE€PUCTHUK
$YHKIIOHyBaHHS Mail0Oy THBHOIO e arora

Ounena Cronspenko, Hens Bypnaka, Osnsbra IlinaeBa, Osnbpra MockoBuyK

BiHHMIBKUI fep)KaBHUH NefaroriuHui yHiBepcuteT iMeHi Muxaiina Kolto6uHCBKOTO

AnoTanis

VY crarTi POSKPUTO CyTHICTH mpodeciiHoi MOOUIBHOCTI K OfHiel 3 XapaKTEepUCTHK YCHIIIHOrO (PyHKLIIOHYBaHHS
MaibyTHROTO megarora y mnpodeciiiniil missipHOCT. [logaHO XapaKTepUCTHKY MOHSATH «MODOUIBHICTB», «Ipodeciiina
MobGubHICTE». Harosomeno Ha HeobxigHOoCTI opraxizaunii Takol cucreMu ¢GpaxoBol MAroTOBKM MalbyTHIX Iemarorie, ska
6 3abesmedyBasa LiTecnpsMOBaHUH Ipouec QopMyBaHHs IXHbOI TOTOBHOCTI 10 Ge3mnepepBHOrO mpodeciiiHoro
CaMOPO3BUTKY, HaoKaHHS Ta CIIPOMOSKHOCTI MOCTIMHO MiABUIIYBaTH piBeHb MpodeciiiHOi MallCTEepHOCTI, 0 3abe3IeunTh
iXHI0 edeKTUBHICTb i KOHKYPEHTOCIIPOMOSKHICTb y ManbyTHIN mpodeciliHill mismbHocTi. 3’sicoBaHo, mo mpodeciiina
MOOUIBHICTh MalbyTHIX yUUTENIB 3aCBifuy€e IXHIO BHY TPILIIHIO TOTOBHICTE [0 SIKICHUX 3MiH, BUSBJISIETCS Y 3AATHOCTI 0
LIBMAKOTO HaOyTTS ¥ y3arajJpHeHHs HOBHX [POQECiHHMX KOMIETEHTHOCTEH; FOTOBHOCTI [0 NPUHHSTTS pilleHb i
3[aTHOCTI ajanTyBaTHUCH y pasi 3MiHK 3aBpadp npodeciiiHol AisipHOCTI, 0 330e3nednTh IXHIO edeKTUBHICTh i
KOHKYPEHTOCIIDOMOXKHICTh y MaiOyTHiM mnpodeciiiHiil pisipHOCTI. Bu3HaueHo, 1o y mneparoriuHiil Jjitepartypi
HAKONIMYeHa 3HAYHA KiJIbKiCTh TEOPETHUHUX JOCTIIPKEeHD 3 MpobieMu ¢popMyBaHHs mpodeciiiHoi Mo6iTBHOCTI Tegaroris.
JTOLiILHUMU € pe3yIbTaTU IPOBEAEHUX AOCIiIKEHD 3 METO0 BUSIBJIEHHS MOTpeb Ta MOSKIMBOCTEH Cy4acHNX BUKJIaadiB
JI0 TIOCTIMHOTO MpodecifiHOro BAOCKOHAJIEHHS Ta 3MiHM Ipodeciinoi aisnbHocTi. Bussneno, mo maibyTHii daxisers
MOBUHEH Oy TH BIIKPUTHUM 10 iHHOBAIi#, BKIIIOUATHCSI B KOMaHIHY poboTy, 1110 Oyie XapaKTepru3yBaTH HOTO SIK COLIaIbHO
KOMIETEHTHOTO (axiBIsi, 30aTHOTO OO MPOSIBY KPEATUBHOCTI y mpodeciiniit gismpHocTi. HaromoreHo, ugo npodeciiina
MOOGLTBHICTE € L[iHHICHO-CMUCJIOBA, AUHAMIUHA, IHTEIPATUBHA Ta iHTETpa/ibHA SKICTh 0COBUCTOCTI, sIKa MPOSIBJISIETHCS B 11
KOHKpPETHIH AisIbHOCTI Yepe3 rOTOBHICTb, peakllilo Ta 34aTHICTh A0 iHHOBaLiH, YIOCKOHAIEHHS, PO3BUTKY Ta peasizaril
cebe y nmpodeciliHill AianbHOCTI, 3a6e3MeUyr0Y y MeXXax CBO€i mpodecii pe3yJIbTaTUBHICTh BUPIIIEHHST KOHKPETHUX
3aBJiaHb, OCBOEHHS HOBHX TEXHIK Ta TEXHOJIOTiH, JleTepMiHYI0UH COLialIbHy aKTUBHICTh Ta eeKTUBHY afalTUBHICTh [0
MIPOLIECIB [T€PETBOPEHb.

Kittouosi cioBa: Mo6ibHICTE, podeciiiHa MoGLIbHICTE, Malby THI efarory, npodeciiiHa KOMIIETEHTHICTh, 0COOUCTICHI
SIKOCTI MalGy THROTO (axiBLIs, 3aKJI1af BULIOI OCBITH

Statement of the problem. In contemporary
conditions, important qualities of the personal and
professional training of modern teachers include
their ability to act quickly, make decisions, swiftly
accomplish tasks, and successfully adapt to chang-
ing conditions in professional activities. These
changing conditions include digitization of educa-
tion, reflected in the expansion of the range of
modern technical teaching tools; transition to edu-
cational standards of the new generation, involving
significant changes in the scientific-research,
methodological and technological components of a

teacher's work; the implementation of innovative
teaching technologies (distance learning, project-
based learning), and so on. Professional mobility is a
crucial characteristic of the future specialist. The
presence of professional mobility allows individuals
to quickly adapt to various changes in the pro-
fessional sphere, think and act unconventionally,
effectively solve professional tasks of different
levels, and be ready for professional self-develop-
ment and self-improvement (W éjcik et al., 2023).
The Analysis of Sources and Recent Research.
The issue of professional mobility has been studied
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by both foreign and domestic scholars. Pedagogical
aspects of forming professional mobility have been
explored by N. Vasylenko, O. Horanska, T. Gor-
deeva; the pedagogical conditions of this process
have been studied by Ye. Ivanchenko, N. Kozhe-
myakina, N. Latusha, L. Sushentseva, O. Yanenko;
the impact of external and internal factors has been
considered by T. Kuzmich, I. Khomyuk, and others.
Social and psychological aspects of professional
mobility have been investigated by G. Bulgakova, A.
Vashchenko, L. Voronovska, N. Dyachok, R. Prima,
and others.

The purpose of the article is to clarify the es-
sence of professional mobility as one of the char-
acteristics for the successful functioning of future
educators in their professional activities.

The Results of the Research. In recent years,
there has been a rapid growth in scientific interest
in the issue of mobility as one of the characteristics
of social and professional functioning of individuals
in the modern world. From the perspective of
pedagogy, mobility is understood as the internal
self-improvement of an individual based on stable
values and the need for self-development, repre-
senting a sign of their internal freedom (Shamanska,
& Burlaka, 2021). In today’s extremely mobile and
dynamic world, an individual with high
psychological flexibility can make choices and cre-
atively transform the surrounding space in a given
situation. Researcher N. Dyachok (2019) considers
mobility as an integrative quality of educators,
characterizing their ability to quickly change their
status or position in the social, cultural, or profes-
sional environment under the influence of changing
situations and circumstances of interaction.

The rapid development of science and tech-
nology, the emergence of new professions combin-
ing diverse knowledge, has led to frequent changes
in the types of professional activities throughout a
person's life, which is considered a natural phe-
nomenon. Professional mobility has shifted from
being exclusively sociological to being perceived
more often as a personal characteristic that is not
rigidly dependent on a person's initial belonging to a
specific social group. From this perspective, most
researchers, revealing the psychological aspect of
the concept, define professional mobility as a per-
sonal integrative ability. In these terms,
Y. Klymenko presents the phenomenon under study
as a dynamic, systemic, multi-level personal
problem characterized by a set of socially significant
professional qualities, which in a generalized form

reflect the teacher's ability and readiness to change
the nature of their professional activity (Klymenko,
2011). A similar viewpoint is held by K. Aymedov,
who argues that the essence of professional mobility
is an integrative and integral quality of personality
that determines the ability to adopt innovations in
education, readiness for self-improvement, self-
development, and self-realization in professional
activities. The scientist's addition to the generalized
definition includes emphasizing the successful
adaptation of a professionally mobile individual to
changing conditions in professional activities
(Aymedov, 2014).

From the perspective of competitiveness, N.
Latusha studies pedagogical professional mobility,
emphasizing the special role of a teacher's ability to
effectively perform specific tasks and demonstrate
social activity (Latusha, p. 16). N. Latusha presents
professional mobility as a set of professional
competencies that are formed, actualized, and
activated in the activities of specialists as problems
arise, thereby ensuring their professional status and
the level of professional demand (Latusha, p. 16).

In several pedagogical studies, professional
mobility is considered as a value-meaning system
manifested in a teacher's response to professional
situations in constantly changing conditions of life
and work (Frytsiuk, & Herasymova, 2019; Sham-
anska, & Burlaka, 2021; Wjcik et al.,, 2023; Gorba-
tiuk, et al., 2020; Kovtoniuk et al., 2022). Looking at
it from the perspective of the fundamental ped-
agogical value that contributes to organizing actions
to address challenging pedagogical situations, this
system is studied by L. Sushentseva. In her research,
professional mobility is presented as a value-based
cognitive construct that aligns with professional
competence and the personal qualities of a teacher
(Sushentseva, 2011, p. 130).

The comprehensive direction reflecting various
aspects of professional mobility is evident in the re-
search of T. Prokhorenko. She believes that the pre-
cision of defining the concept lies in the triad of the
following components: the quality of personality,
ensuring the internal mechanism of human develop-
ment through the formation of key, general profes-
sional competencies; the activities of an individual
determined by changing events, the result of which
is reflected in self-realization of people in their pro-
fession and life; the process of transforming oneself
and the surrounding professional and life environ-
ment by the individual (Prokhorenko, 2017).
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In the context of the presented trends in de-
fining the concept of "professional mobility," it is
logical to turn to the types of professional mobility
outlined by N. Bryzhak. The researcher identifies
four similar "types" of professional mobility: 1)
changing specialization within one profession; 2)
moving to a higher position within the same pro-
fession, which may involve managerial activities to
a greater or lesser extent; 3) switching to a "related"
profession, i.e. one that is close in type of activity
and does not require the acquisition of fun-
damentally new knowledge and skills; 4) a radical
change of profession, "which involves the ability to
start life from scratch" (Bryzhak, 2016, p. 68).

Being a value-meaning construct for the real-
ization of basic and specialized competencies, pro-
fessional mobility influences not only the nature and
dynamics of professional activity but also the
outcomes in improving qualities such as activity,
adaptability, readiness, and creativity (Hubina, &
Kotov, 2018).

In the conditions of reforming the education
system, teachers are supposed to mobilize all their
internal resources, be ready for innovation, have a
desire for self-improvement, expand the boundaries
of their competence, and reconstruct their usual
activity structure. At the same time, as many
experts point out, education is a huge inertial system
where the development and implementation of new
methodologies take years and decades (Haluziak, &
Boiko, 2023).

[llustrating the real situation in higher education
institutions are research results aimed at identifying
the needs and opportunities of modern educators for
continuing professional development and changing
professional activities. Approximately 58% of
educators do not know what they would like to achieve
professionally in the next three years, meaning that
more than half of the respondents have not
determined their direction and do not have a specific
goal for their short-term professional development.
30% of those surveyed have never changed their
professional activities, and 48% reluctantly adopt new
types of their professional activities. Therefore, it is
evident that about half of the educators lack experience
in implementing internal professional mobility.

The problem of identifying the psychological
determinants of a teacher's professional mobility

becomes acute, aiming to enable higher education
institutions to meet the modern demands placed on
educators. There is an opinion that only a mobile
individual can raise a mobile person. We believe that
the professional mobility of a teacher is a crucial
quality of a competent professional. The pedagogical
activity of a teacher will be productive only when
they are ready to change roles, completely abandon
familiar clichés, and communication stereotypes.
Teachers employ various techniques and strategies
in their professional activities. An authoritarian or
leadership approach does not always guarantee
success in pedagogical leadership with students;
requests, irony, compromise can also be effective. In
other words, teachers succeed when they can be
flexible and rational in changing their individual
teaching style according to the current
circumstances of communication.

However, the multitude of requirements placed
on a teacher's instructional and educational work can
lead to emotional burnout. This occurs when a teacher
becomes stuck in a certain role, unable to change it,
resulting in strained relationships and a decrease in
the effectiveness of their work.

Conclusions and Prospects for Further Research.
In pedagogical literature, a considerable amount of
theoretical research has accumulated on the issue of
fostering professional mobility among educators.
Future professionals should be open to innovations,
engage in teamwork, which will characterize them as
socially competent professionals capable of
demonstrating creativity in their professional
activities. Professional mobility is a wvaluable,
meaningful, dynamic, integrative, and integral quality
of an individual, manifested in concrete activities
through readiness, reaction, and the ability to embrace
innovations, improvement, development, and self-
realization in professional activities. It ensures
effectiveness in solving specific tasks within their
profession, mastering new  techniques and
technologies, determining social activity, and effective
adaptability to transformation processes. The question
of developing, justifying, and experimentally testing a
model for preparing educators for professional
mobility in the process of practical training requires
further investigation.
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