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THE CATEGORY OF "DEVELOPMENT" IN THE CONTEXT OF
PSYCHOLOGISTS' PROFESSIONAL IDENTITY

Anomauyin. B cmammi po3enaHymo cyuacHi nioxoou 00 6UGUEHHS Kame2opill i0eHmuyHOCmi
ocobucmocmi, npogeciiinoi i0eHmuyHoOCmi NCUxXon02i8 3aKk1adie 3a2anbHoi cepeonvoi oceimu (abo
npakmuyHux ncuxonocie). Haeedeno npuxnadou mooeni cmpyKmypHuUx KOMNOHEHMIE QOPMYEAHHS.
npogheciiinoi ioenmuynocmi maubymuix ncuxonozie. Haeedeno o0tpynmysanms kameeopii «po3eUmoxy» 3
MOYKU 30pY 11020 AHMOHIMY — « YYVHKYIOHYSAHHAY. Busnaueno i 30cepeddceHo yeazy Ha po3ymMinHi mepminy
«PO3BUMOKY, AK HE0DEPHEeH020, CHPAMOBAHO20, 3AKOHOMIPHO20 npoyecy, AKul Mae 6i00ysamuch 8
PeanbHOMY 4aci ma npu YMosi BUKOHAHHS 8CIX 8KA3AHUX CKIAOOBUX.

Pozsumok npogheciiinoi ioenmuunocmi € OUHAMIYHUM HPOYECOM, WO NOEOHYE GHYMPIULHI
(camopedprexcis, momusayis, YyiHHOCMI) Ma 308HIUHI (COYIANbHI, OP2AHI3AYTUHE) YUHHUKU.

Coopmosana npogheciiina i0enmuyHicms € NOKAZHUKOM Hpogecitinol 3pinocmi ma OCHO800
nooanvbuloi camopeanizayil.

Baoicnusumu - ymosamu  posgumxy eucmynaromv  YilenokiaoauHs, npodeciina pegaexcis,
Hacmaguuymeo, yuacms y npogheciinii cninvnomi. Taxum uuHom 8i00)y8aEMbCA Npoyec PO3GUMKY
arcummesoi ma/abo npogheciinoi  cumyayii, wo 3a2ai0M GNIUSAE HA YOPMYSaAHHSI HPOpeciHOi
i0eHmu4HOCMI NCUX010216 3aK1A0I8 3a2ANbHOI cepedHboi 0csimu.

Knwuosi cnosa: ioenmuunicmv  ocobucmocmi, npogeciiina  i0eHmMUuHiCmb,  PO3GUMOK,
npogecionanizayis, «A-xonyenyisy, po36umox npogeciihoi i0enmuyHOCmi NPAKMUYHUX NCUXON02IB.

Annotation. The article deals with modern approaches to the study of the categories of personal
identity, professional identity of psychologists of general secondary education institutions (or practical
psychologists). Examples of the model of structural components of the formation of professional identity of
future psychologists are given. The justification of the category "development” in terms of its antonym -
"functioning" is given. The author defines and focuses on the understanding of the term "development” as
an irreversible, directed, natural process that should take place in real time and subject to the fulfillment
of all these components.

The development of professional identity is a dynamic process that combines internal (self-reflection,
motivation, values) and external (social, organizational) factors.

The formed professional identity is an indicator of professional maturity and the basis for further
self-realization.

Goal setting, professional reflection, mentoring, and participation in the professional community are
important conditions for development. Thus, the process of development of life and/or professional situation
takes place, which generally affects the formation of the professional identity of psychologists of general
secondary education institutions.

Keywords: personality identity, professional identity, development, professionalization, "self-
concept", development of professional identity of practical psychologists.

Introduction. The socio-economic conditions of human life in society constantly require certain
efforts for personal and professional development. Throughout his or her life, a person repeatedly faces the
problem of his or her own identity. New requirements to the organization of life, profession and direct
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activity raise many questions, the solution of which becomes an important stage in the formation and
development of the individual.

The category of "personal identity” and its components were first formed in philosophy, are of
scientific interest and remain relevant for study in psychology, pedagogy, sociology and other socionomic
sciences. Scientists recognize personal identity as a broad conceptual notion that encompasses the diversity
of human identification with social standards, recognized models, norms, ideals, idols, different groups,
psychological types of people, their roles, professional affiliations, different statuses, etc. An adult, having
acquired a profession, also has to find his or her place in the professional community, i.e., determine his or
her own professional identity. However, the phenomenon of identity itself depends on identification
processes that can change and develop depending on the conditions in which a professional finds himself
or herself. Thus, the issue of a psychologist's professional identity becomes a key one in understanding his
or her effectiveness as a specialist in the helping profession. The development of professional identity is an
important stage of professional formation for the professional himself, and also remains an interesting
phenomenon for the study of personal characteristics for both theoretical and practicing psychologists. This
determines our interest in the problem of studying the conditions for the development of professional
identity of psychologists of general secondary education institutions.

Thus, an adult, having acquired a profession, has to find his or her place in the professional
community, i.e. form a professional identity. At the same time, the phenomenon of identity itself is dynamic
and depends on identification processes that change under the influence of the social context and working
conditions. The development of professional identity is an important stage of professional formation and a
subject of interest to both scholars and practitioners, as it determines the depth of self-awareness in the
profession and the level of professional maturity.

Analysis of recent research and publications. Modern psychological science has a lot of research on
various psychological aspects of professional activity and professionalization of the individual. This topic
has been studied by T. llyina, L. Karamushka, O. Lyashch, S. Maksymenko, V. Panko, N. Poviakel, N.
Prophet, T. Titarenko, N. Chepeleva, V. Shakhov, Y. Shvalb, N. Shevchenko, and others. Its theoretical
origins originate from studies of social identity, in particular the works of E. Erikson, J. Marcia, D. Super,
J. Turner, and others.

Despite the persistence of scientific interest, the understanding of the phenomenon of professional
identity remains partial, and the conditions for its development in practical psychologists, especially school
psychologists, have not been sufficiently studied. Mostly, the study of this topic is centered around the
processes of the formation of the professional identity of psychology students, their professional self-
awareness, and the formation of the professional "self-concept” of the future specialist. The professional
identity of psychology students is considered as a system of knowledge, skills and abilities, the foundations
of which are laid by professionally oriented disciplines and educational practices. It is there that students
get acquainted with the requirements of the professional community and have the opportunity to realize the
possibility of their own belonging to this community, gain experience in perceiving values, ideals, norms
that combine cognitive, motivational, personal and operational components in the structure of personality
that develop during training and practice.

Savitska O. (2025) defines professional identity as 1) an integral characteristic of the level of
significance for the subject of the profession and professionalization in general, which indicates the degree
of acceptance by the subject of the profession and professionalization as a means of meeting their needs
and self-realization; 2) the degree of acceptance of oneself as a professional; 3) the degree of acceptance of
the system of values corresponding to the professional community.

The researcher emphasizes that professional identity is the goal, result and condition of both
professional education and professional activity. However, she also notes that the attitude of researchers to
the possibility of developing professional identity in the process of professional training is ambiguous and
contradictory. The reasons for this are differences in the types of activities, present and future, in the
structure of self-images associated with them, etc.

The process of professional identity formation is multidimensional and long, as it includes not only
the acquisition of a system of knowledge, skills and abilities, but above all, the awareness of oneself as a
subject of professional activity. The formation of professional identity involves correlating internalized
models of the profession with an individual professional self-concept, which becomes an internal regulator
of behavior, choice of values, development strategies, and ways of self-realization of a specialist.

The professional self-concept reflects an individual's perception of himself or herself as a member of
a professional community, a carrier of professional culture, norms and traditions that determine ethical and
ideological guidelines in the chosen field of activity. It integrates cognitive, emotional, value, and
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behavioral aspects of self-awareness, ensuring internal integrity, stability, and confidence in professional
choices.

Generalization of scientific approaches to the problem of professional identity allows us to consider
it as a multicomponent structure, which includes cognitive, emotional and value, worldview, and
professional and motivational components. Each of them performs a specific function in the formation of
a holistic image of a specialist and determines the level of his or her professional development.

The cognitive component represents the system of knowledge and ideas about oneself as a person
and a professional, awareness of the goals, content and means of activity, as well as the level of professional
competence and awareness of the specifics of the chosen field. It forms the intellectual basis of professional
self-understanding.

The emotional and value component reflects the emotional attitude to oneself as a specialist, to one's
work, colleagues and clients. Through the comprehension of professional and life ideals, this component
develops internal motivation for self-improvement, the desire to comply with professional ethics, and
readiness for empathic interaction.

The worldview component covers the system of professional values, beliefs, orientations, life and
professional ideals that determine the content and focus of a specialist's activities. This dimension contains
deep personal structures - archetypes, symbolic representations, professional myths - that shape
professional thinking and set the semantic coordinates of activity.

The professional and motivational component is manifested in the desire to achieve high results, self-
realization and mastery, and readiness for continuous professional growth. It is associated with goal setting,
assessment of one's own capabilities, career planning, and orientation to the social significance of the
profession.

Thus, professional identity is the result of reconciling the internal image of oneself as a specialist
with the values, norms and cultural traditions of the professional community. It is an indicator of personality
maturity, a factor of self-regulation and stability in professional activity, as well as the basis for the effective
performance of professional functions in dynamic social conditions. It is a holistic professional identity that
ensures the psychologist's resilience to professional challenges, while maintaining his or her humanistic
orientation and internal coherence.

Based on the understanding of the structural components of the professional identity of future
psychologists (cognitive, motivational, personal and operational), the researchers consider models of the
development of the professional identity of psychology students, the formation of which occurs due to
stabilizing and transforming functions, the combination of which ensures professional self-determination
and development of a professional.

In such a model, 1. Druzhynina (2020) includes the factors that determine the development of the
professional identity of psychology students: professional knowledge, skills, abilities and other qualities of
a specialist - the ideal image of the profession, volitional qualities and extraversion of the personality, self-
interest, opportunities for social and professional prospects, the formation of the image of "I" and its
professional component. The presented component composition is not exhaustive, but the given indicators
are representative and characterize the most typical manifestations of the phenomenon under study.
Although most studies are devoted to students, similar patterns can be traced in the activities of practicing
psychologists, including educational institutions.

This concept is confirmed in most studies, but we are interested in identifying the conditions for the
development of professional identity of already working professionals who are immersed in the
psychological practice of working in general secondary education institutions, that is, school psychologists.
In view of this, it is advisable to direct further research to the study of the conditions for the development
of professional identity of practicing psychologists, in particular, specialists of general secondary education
institutions.

Purpose of the article is to analyze the aspects of studying the conditions for the development of
professional identity of psychologists of general secondary education institutions and to try to outline the
logic of the development of professional identity of psychologists in the realities of school practice.

Summary of the main research material. Let us analyze some approaches to the problem of
professional identity development. Scientists agree that professional identity is interconnected with the
process of professional formation of a specialist and is a prerequisite and result of professional development
of a personality. That is, the presence and degree of development of a certain set of professionally
significant personality traits required for a given profession becomes an objective condition for the success
of its professional development, and the formed professional identity becomes an integral subjective
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assessment of one's own compliance with professional requirements and social expectations of a specialist.
That is why researchers traditionally consider professional identity as an integral part of the self-concept.

Scientists associate the development of professional identity with a constant focus on professional
growth, flexibility in decision-making, and developed skills of goal setting and the ability to find meaning
in one's own activities. We can summarize four levels of professional identity development:

1) realization of professional goals, in the contexts of both the long and short term - formation of the idea of
oneself as a professional,

2) mastering the basic knowledge, requirements of the chosen profession, awareness of one's capabilities
and limitations, attempts to perform certain activities according to a model - testing and correlating the idea
of oneself as a professional with reality;

3) practical realization of one's own professional goals, independent and conscious performance of activities,
formation of one's individual style of activity - formation of an individual style of work;

4) free performance of professional activities, the desire to solve complex professional problems - maturity
of professional identity.

Thus, the development of professional identity can be viewed as a dynamic process of transition from
self-awareness in the profession to creative self-realization.

The ideas of professional self-actualization proposed by O. Liashch (2020) expand the understanding
of professional maturity. She describes a sequence of stages: from the formation of the need for development
to creative self-realization and public recognition. The researcher identifies the following stages: 1) a
specialist has a pronounced need for continuous professional development and a clear plan for their own
professional development; 2) a high level of disclosure of personal potential and abilities of a specialist in
the chosen profession; 3) the specialist achieves their professional goals, the prevalence of satisfaction with
their own professional achievements; 4) recognition of the specialist's achievements by the professional
community, wide use of their professional experience and achievements; 5) constant setting and
achievement of new professional goals; 6) a high level of creativity in the course of professional activity;
7) formation of one's own "life and professional space”.

Thus, the formation of professional identity, the professionalization of a specialist's consciousness is
mediated by the long-term, gradual development of an individual as a subject, personality and individuality.
We can distinguish the stages of professional identity formation: 1) the stage of learning, accumulation of
experience, assimilation and systematization of theoretical knowledge; 2) the stage of including the
psychological component of professionalization, when a person observes, appropriates knowledge and
imagines himself in the future profession; 3) the stage of developing self-reflection, awareness of the real
state of affairs, acceptance or not of the peculiarities of activity, as well as recognition or not of the person
as a specialist by the professional community. The development of professional identity is also indirectly
influenced by self-reflection, modeling, imitation of professional models of professional activity, and a
clear definition of one's place and role in it.

Any development is a process. And the process is influenced by both external and internal
circumstances of a person's life. One of the options for external circumstances for the formation of
professionalism can be a meeting with someone who is a role model in the profession. N. V. Prorok (2017)
presents a study of the impact on the professional self-identification of psychologists (the emational and
cognitive process of identifying oneself as a subject with another subject, group, or model) of such an event
as a meeting with a real highly professional psychologist (Master). The lifestyle of a professional, his or her
worldview, professional achievements, public recognition (and material wealth) attract the psychologists in
the study group. That is, meeting the Master is an important factor in the formation and development of
professional self-identification. This phenomenon demonstrates that the development of professional
identity occurs not only through internal processes, but also as a result of significant social contacts.

The examples of scholars' opinions we have given relate mainly to the process of achieving the
status and content of the category "professional identity”, which are studied in relation to student
psychologists, practicing psychologists, including psychologists of general secondary education institutions
or practical psychologists. The development of professional identity cannot be considered outside of the
socio-professional context, as it is conditioned by the interaction of personal and organizational factors, the
level of support in the team, the culture of the professional community, and access to professional growth
resources. However, in all this abundance of research, very little attention is paid to explaining the
phenomenon of “development.”

To better understand the essence of the processes that underlie the formation of professional
identity, let us turn to the categorical analysis of the concept of "development”. In our opinion, the vision
of this category by M. L. Smulson (2013) is extremely interesting. She considers this concept from the
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point of view of "post-nonclassical methodological approaches, according to which the category of
development is related not only to human development, but also to the development of systems and,
accordingly, their systemic self-organization”. The researcher focuses on the understanding of the term
"development”, which allows us to better explain the process by referring to the opposite meaning of the
word, that is, its antonym. After all, "If a subject does not develop, what exactly happens to it? Is it
stagnation, degradation, dementia, or just a normal life without changes and cataclysms?" - asks the scientist
and cites the definition of development proposed by the famous philosopher and methodologist Eric Yudin,
according to which "development is an irreversible, directed, natural change of material and ideal objects."
The process of development occurs when all of these properties are simultaneously present, and this is what
distinguishes development processes from other changes. The important thing in the above definition is
that:

1. Reversibility of changes characterizes the processes of functioning. That is, the antonym of the
concept of development is not degradation, but functioning, or the cyclical reproduction of a stable system
of functions. In other words, the absence of development, although it characterizes "calm stable
functioning"”, cannot be considered as a positive characteristic of the general life and professional situation.
That is, from the point of view of the tasks of "developing a psychologist's professional identity"”, the
absence of such a phenomenon in his/her activity as "irreversibility of the process of change”, in our
opinion, may leave a specialist at the achieved level of professionalism with a dubious prospect of enjoying
novelty in his/her activity and the possibility of helping clients to get out of "stuck in a situation”. What is
one of the main tasks in the counseling work of a practical psychologist.

2. The lack of regularity is characteristic of random processes of a catastrophic type. This, in our
opinion, can lead to chaos both in the activity and in the personality of the professional. Taking into account
the peculiarities of the activities of psychologists of general secondary education institutions, the lack of
regularity in their work can be quite dangerous for those with whom such a psychologist works.

3. In the absence of direction, changes cannot accumulate, and therefore the process loses the
unified, internally interconnected line characteristic of development. That is, fragmentary (partial) changes
can occur, but in this case, a new quality does not arise, which is a change in composition or structure
(emergence, transformation, or disappearance of its elements and connections). Thus, from the point of
view of psychological work, there is no holistic and controlled process of change, which in many cases
cannot be a qualitative result of work and an indicator of a psychologist's professionalism.

Also, M. L. Smulson draws attention to the fact that an essential characteristic of development
processes is determined by the category of time. After all, any development is carried out in real time and
it is time that reveals the direction of development. For the professional identity of a psychologist, this point
is fundamental, because the realization of these conditions determines not only professionalism, but also
helps to obtain the necessary results of work.

So, we can do the following Conclusions:

The development of professional identity is a dynamic process that combines internal (self-
reflection, motivation, values) and external (social, organizational) factors:

- the presence and degree of development of a certain set of professionally significant qualities
required for the profession of psychologist is an objective condition for the success of professional
realization;

- the formed professional identity is an integral subjective assessment of a specialist's compliance
with professional requirements and social expectations;

The formed professional identity is an indicator of professional maturity and the basis for further
self-realization:

- the development of a psychologist's professional identity occurs as a result of a constant focus on
professional growth, depends on the ability to find meanings in one's own activities, flexibility in decision-
making and the development of goal-setting skills;

- a condition for the development of a psychologist's professional identity is compliance with the
structure of levels of professional identity development and the implementation of recommendations for
optimizing personal and professional growth;

- professionalization of psychologist's consciousness is mediated by a long-term gradual development
of subjectivity and individuality, which also occurs in stages;

- an important factor in professional development for a psychologist is "meeting with the Master";

- the development of a psychologist's professional identity is carried out in the format of an
irreversible, directed, natural process and provided that all these components are implemented at the same
time;
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- The general development of the life and/or professional situation in general affects the development
of the professional identity of psychologists in general secondary education institutions.

We can also identify promising areas for further scientific research on the study of the conditions
for the development of the professional identity of psychologists of general secondary education institutions
and the peculiarities of such processes. We see the main direction of further research in the study of the role
of reflection in the development of the professional identity of psychologists of general secondary education
institutions and their professionalization.

Special attention should also be paid to studying the influence of the organizational environment of
the school on the development of the professional identity of practical psychologists.
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