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CONTEMPORARY PSYCHOLOGICAL PERSPECTIVES ON PERSONAL READINESS
FOR PROFESSIONAL ACTIVITY

V CcTaTTi BUCBITIICHO PE3yJIbTaTH TEOPETHYHOTO aHAJI3Y MOHATTS «IICUXOJOTIYHA FOTOBHICTHY,
SIK CTaHy TOTOBHOCTI JIisiTH a00 pearyBaTH Ha TOAPa3HHUK. A «IICUXOJIOTIYHA TOTOBHICTh 10 MpodeciiHol
TSTTFHOCTI», B CBOIO UEPTY, POTIAAAETHCS K TTO3UTHUBHE CTABJICHHS NIO IIHHOCTI Ta CEHCY BUKOHYBAHO1
npodeciiHoi poii Ta MPUHUHATTA CBOEl 3AaTHOCTI ii BHKOHYBaTH. PO3INISIHYTO OCHOBHI CTPYKTYpHi
KOMTIIOHEHTH TICHXOJIOTIYHOI TOTOBHOCTI OCOOHMCTOCTI 10 TpodeciiiHoi AISUTBHOCTI, IKUi BKIIIOYae B cede
omepaliiiHy, eMOLiiiHy, COLaJbHO-TICUXOJIOTiYHYy, TICMX0(]i3ioNoriuny ckiagoBy. Bkazano, 1o
TICUXOJIOTIYHA TOTOBHICTH [0 Tpohecii € Ba)KIIMBOIO CKJIaJOBOI0 CAMOBIIOCKOHAJIEHHS CTYJIEHTA, CIIPUSE
camopeanizanii y mnpodeciiiniii cdepi. IligkpecieHo 0co0nMBiCTH NCHXOJOTIYHOI TOTOBHOCTI 0
npodeciitHol  TisAIBPHOCTI BICHKOBOCITY>KOOBIIIB. 3a3HAYCHO BaXKIHMBICTh EMOIIMHOTO IHTENEKTY Ta
eMIarii, SIK CKJIaJI0BOT NICHXOJIOTIYHOT TOTOBHOCTI 0COOHMCTOCTI 710 mpodeciiiHoi JisuibHOCTI. BusHaueHO
BHICOKY KOPHJIAITIIO MiJK PO3BUTKOM €MOIIHOTO 1HTEJIEKTY Ta CKJIaIOBUMHU IICUXOJIOTIIHOI TOTOBHOCTI, a
caMe: BIUIMBY BHYTPIIIHBO-OCOOMCTICHOI'O E€MOLIMHOrO IiHTENEKTY Ha KOTHITUBHO-LIBOBY CKJIaJOBY
MICUXOJIOTIYHOI TOTOBHOCTI; MIXKOCOOHCTICHOTO €MOIIIHOTO IHTENIEKTY Ha TIOBEAIHKOBY CKJIAJIOBY
MICUXOJIOT1YHOI TOTOBHOCTI, SIK YMHHHMKa 3a0€3MEe4YEeHHs YCHIIIHOT HpodeciiiHoi AismbHOCTI (axiBiiB
pizHOoTrO TmpOdimo. 3ampomoHOBaHE OOOB’S3KOBE BKIIOYEHHA METOAWK JOCTDKEHHS €MOIHHOTO
IHTENIEKTy Ta eMMarii Mpu JOCHIKEHHI TCHXOJIOTIYHOI TOTOBHOCTI OCOOMCTOCTI 10 mpodeciiHol
JISUTBHOCTI.

Knrouoei cnosa: llcuxonoriyHa roTOBHICTB, IpodeciifHa AisITbHICTh, TOTOBHICTh 0COOMCTOCTI.

The article highlights the results of the theoretical analysis of the concept of "psychological
readiness” as a state of readiness to act or react to a trigger. "Psychological readiness for professional
activity", in turn, is seen as a positive attitude towards the value and meaning of the professional role and
acceptance of one's ability to perform it. The main structural components of the psychological readiness of
an individual for professional activity, which includes operational, emotional, socio-psychological,
psychophysiological components, have been considered. It has been indicated that psychological readiness
for the profession is an important component of the student's self-improvement, promotes self-realisation
in the professional sphere. The peculiarity of psychological readiness for professional activity of military
personnel has been highlighted. The importance of emotional intelligence and empathy as a component of
a person's psychological readiness for professional activity has been noted. A high correlation between the
development of emotional intelligence and the components of psychological readiness has been determined,
namely: the influence of intrapersonal emotional intelligence on the cognitive-target component of
psychological readiness; the influence of interpersonal emotional intelligence on the behavioural
component of psychological readiness as a factor in ensuring the successful professional activity of
specialists of different profiles. The mandatory inclusion of methods of studying emotional intelligence and
empathy in the study of psychological readiness of a person for professional activity has been suggested.

Key words: psychological readiness, professional activity, personal readiness.

Formulation of the problem. In today's rapidly changing world, an individual encounters
numerous internal and external challenges and obstacles before starting his or her professional career.
Psychological readiness is a complex, interdisciplinary concept that includes a large number of different
cognitive, behavioural and emotional processes. Psychological readiness is the key to quality professional
activity. Analysis of recent research and publications. The problem of psychological readiness has been
studied in earlier works by the following scholars: B. H. Ananiev, H. O. Ball, O. O. Bodaliov, V. A.
Bodrova, O. |. Bondarchuk, B. S. Bratus, N. Yu. Volianiuk, N. S. Holovniova, V. |. Hordienko,
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Ye. O. Klimov, L. M. Karamushka, O. V. Kyrychuk, H. V. Lozhkin, P. V. Lushin, S. D. Maksymenko, L.
M. Mitina, V. F. Morhun, V. A. Semychenko, M. Selihman, E. E. Symaniuk, L. A. Snihur, T. S.
Yatsenko. However, the majority of researchers focused on general aspects of psychological readiness.

The difficulty of studying the problem of psychological readiness is also related to the
heterogeneity of the concept of "professional activity". Different researchers, studying readiness for various
types of professional activity, have shown their own vision of the term "psychological readiness". Scientists
studied psychological readiness for various types of professional activities, in particular pedagogical (K.M.
Durai-Novakova, A. Linnenko), labor (V. Moliako, A. Smirnov), sports (F. Henov, A. Punin), military (N.
Mukhtarov, O. Stoliarenko), activity in crisis situations (V. Nersesian, V. Pushkin), readiness for lifelong
learning (D. Matiiuk). Considering the significant heterogeneity of information, there is still no clearly
accepted definition of the concept of "psychological readiness".

Taking into account the peculiarities of modern education, the popularity of informal learning
methods, quite often we cannot consider the concept of "psychological readiness™ as one of the components
of the competence of higher education institutions, because today there is a significant demand for
specialties that do not require formal education, especially in the field of IT, marketing, etc.

The purpose of the article of the article is is to explore contemporary perspectives on researching
psychological readiness for professional activity.

Outline of the main material. In the modern understanding, personal readiness is considered as
a state of readiness to act or respond to a stimulus or a state of receptivity to accepting an experience or a
certain activity, for example, readiness for school or readiness to change the behavior of using psychoactive
substances [16].

In psychological dictionaries, the interpretation of the concept of personal readiness for
professional activity is presented as a certain state of the individual, which gives him the opportunity to
successfully penetrate the professional environment, to develop professionally very quickly, the following
interpretations of personal readiness for professional activity are additionally given: - this is an integral
personal formation that combines a persistent wish to work in a specific field, the availability of relevant
knowledge, appropriate skills, in a combination with a complex of individual-typological and social-
psychological personality traits, which determine the high efficiency of professional activity and its
functioning in this particular field; - this is a purposeful expression of the individual himself, which includes
his views, beliefs, motives, feelings, formation, volitional qualities and intellectual properties, knowledge,
skills, abilities, etc [9].

M. Tomchuk in his work "Methodological principles of research and formation of psychological
readiness of an individual for activity" substantiates the following principles of formation of psychological
readiness of an individual for activity [8]:

- taking into account personal traits and properties: in purposeful development, it is important
to consider those personal qualities that are best suited for a specific activity and contribute to its success;

- determinism: when studying psychological readiness, it is necessary to take into account the
system of factors that influence this readiness and their interrelationships;

- a holistic approach: the study of psychological readiness should be systematic, taking into
account the interrelationships between individual indicators and components.

- comparison: the results of experimental studies are compared with the already known
achievements of other researchers or with a controlled group.

- dynamism: the peculiarities of the development of psychological readiness can be detected
only in the dynamics of changes in its representative indicators.

- consideration of age characteristics: psychological readiness for activity should be considered
taking into account the age characteristics of the individual.

- improvement of technologies: technologies for the formation of psychological readiness must
be improved to support the development of this readiness.

- coordination with individual characteristics: technologies for the formation of psychological
readiness must be consistent with the individual characteristics of each individual.

This approach to the study of psychological readiness makes it possible to understand how to take
into account personal and situational aspects in order to improve the individual's readiness for activity.

Psychological readiness to perform professional activities is also considered as a positive attitude
towards the value and meaning of the performed professional role and acceptance of one's ability to perform
it. O. Ihnatiuk, in his research, emphasizes that personal readiness is a certain state of mobilization of both
psychological and psychophysiological systems of an individual, which ensure the implementation of a
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certain activity. The researcher singles out the following components of personal readiness for activity [1]

- operational - possession of a special set of methods of action, knowledge, certain abilities and
skills, together with the possibility of mastering new experience within the limits of a specific activity;

- motivational - a system of motivating properties in relation to a certain activity (cognitive
motives, achievement of self-realization);

- socio-psychological - characterizes the level of maturity of the communicative sphere of the
individual, as well as the ability to perform collective distributed work, maintain relationships in the team
work, the ability to avoid conflicts, especially destructive ones;

- psychophysiological — the readiness of all body systems to act in the chosen direction. Each
state of personal readiness for activity, as the author notes, is determined by a combination of various factors
that establish levels of personal readiness.

In his works, N. Kobzar understands personal readiness as a mental state, an integrative
property of the individual, which has a multi-component structure, which is an important basis for the
successful performance of any type of activity, it also acts as a sign of proper professional qualification and
the result of one's own purposeful training. This state is based on the assimilation of knowledge and skills,
it involves the creation of certain guidelines, relationships, personality traits that will help the future
specialist to start confidently and qualitatively, to perform his professional duties, tasks and functions
creatively [2].

In his research, D. Matiiuk studies the experience of German-speaking countries of Europe in
questions related to the development of lifelong learning and highlights the importance of lifelong learning
for the personal and professional development of the personality [6, p.32-33].

In her study, O. Uhrin studied students' readiness for professional activity. The results of the
empirical study revealed that developed psychological readiness for the profession is an important
component of the student’s self-improvement, increasing self-realization in the professional field. A strong
correlation between the components of readiness for professional activity, family values and relationships
between family members has been established. The family influences the improvement of this component
of readiness for professional activity, which, in turn, contributes to self-realization in the chosen field.
Psychological readiness for professional activity is determined by the requirements of the activity itself for
mental processes, states and properties of the individual, motivation for this profession, orientation of the
individual, as well as life and professional experience of the person. This study indicates the existence of
direct relationships between the components of readiness for professional self-development and the
constant wish for self-realization. The obtained results indicate that with the formation and development of
the components of readiness for activity, the readiness for self-realization in professional spheres also
increases [15].

Psychological readiness includes the individual's readiness to effectively engage in the chosen
profession. It involves a complex interplay of cognitive, emotional, and behavioral factors. The
psychological readiness of an individual for professional activity can be conditionally divided into the
following components:

- professional orientation: readiness for professional training, understanding of the specifics of
the field of activity, its requirements and necessary skills;

- professional readiness: the direct process of mastering knowledge and skills within the
framework of the profession;

- personal readiness: development of the properties and characteristic features of the personality
inherent in the relevant nature of the profession.

Summarizing the views of different authors, we can conclude that the active, dynamic nature of
psychological readiness for activity is expressed in the professional activity of the subject, which is
embedded in the attitude to the profession, as well as to oneself, one's abilities and opportunities. All this
contributes to the formation of professional consciousness. The ratio of potential and actual components in
psychological readiness can be compared with the principle of self-actualization by Maslou [12], who
defined it as a wish for self-existence and actualization, which is the essence of the organism.

The meta-analysis conducted by the researchers M. Richardson, S. Abraham, and R. Bond plays
an important role in understanding psychological readiness for professional activity [14]. In their works,
the authors investigated the relationship between students' academic performance and various
psychological factors. The study revealed an important role of such characteristics as motivation, self-
efficacy and self-regulation for the student’s success. These characteristics are important components of a

33



Personality and Environmental Issues, 2024. Volume 3, Issue 1.

person's psychological readiness for professional activity. Accordingly, we can see that a high level of
psychological readiness affects successful learning, because the individual is motivated and ready to
perceive and process information for the purposes of professional development. This study shows the
importance of developing psychological readiness and Soft Skills of the students, not only the formation of
theoretical and practical knowledge.

In the conditions of martial law in Ukraine, a lot of attention is paid to the psychological readiness
of military personnel for professional activities. We cannot bypass this topic, because the formation of
psychological readiness to carry out professional activities in crisis and life-threatening situations has its
own characteristics. The problem of psychological readiness in relation to its importance for the
effectiveness of activities in difficult and extreme conditions was considered by many scientists in Ukraine

and abroad in their works. The Ukrainian scientists V. Varenyk, M. Korolchuk, S. Myronets, 0.
Tymchenko, M. Kryshtal, O. Kokun, V. Molotai, I. Okulenko, I. Gorelov, O. Kolesnichenko, 0.
Pokanevych have actively studied this scientific question. The scientists O. Kokun, 1. Pishko, N.

Lozynska described the extended structure of psychological readiness. Classically, psychological readiness
has been considered as a combination of personal and functional readiness. Therefore the authors define
the structure of psychological readiness as a set of certain characteristics, such as high morality, the need
for self-improvement, high volitional readiness, developed communication skills, general psychological
characteristics of the individual, high motivation, high level of cognitive processes, creativity and a high
level of operational activity. Taking into account the information mentioned above, the study of the problem
of psychological readiness should be based on a comprehensive, multidisciplinary and systemic approach
[3].

Psychological readiness is the identification of the essence of the properties and state of the
individual. Readiness is not only a property or a sign of an individual personality, it is a concentrated
indicator of the activity of the essence of the individual, a measure of his professional abilities.

Psychological readiness includes, on the one hand, a stock of professional knowledge, abilities
and skills; on the other hand it includes the following personality traits: beliefs, pedagogical abilities,
interests, professional memory, thinking, attention, pedagogical focus of thought, work capacity,
emotionality, moral potential of the individual, which will ensure the successful performance of
professional functions.

Mental processes and properties form the core of readiness. They are the foundation of personality
qualities, qualities and psychological properties of the individual, mental features and moral qualities,
which are the basis of the attitude of the future specialist to awareness of functions, professional position,
optimal methods of activity, correlation of one's abilities with opportunities - characteristics of
psychological readiness.

The essence of psychological readiness is the following:

- moral and psychological qualities and capabilities of the individual,

- the relationship between consciousness and behavior, subjectivity and objectivity of
consciousness.

The content of psychological readiness consists of the integral characteristics of the individual,
which include intellectual, emotional and volitional properties, professional and moral beliefs, needs,
habits, knowledge, abilities and skills, pedagogical abilities.

The following components are distinguished in the structure of psychological readiness for
pedagogical activity [4]:

- motivational

- orientational;

- cognitive and operative;

- emotional and strong-willed,;

- psychophysiological;

- evaluative.

Let's reveal the essence of each of these components.

The motivational component includes professional attitudes, interests, and the desire to engage in
the chosen professional activity. Its basis is professional orientation (a person's personal desire to apply his
knowledge in the chosen professional field), which expresses a positive attitude towards the profession, an
inclination and interest in it, a desire to improve his training, etc. The stability, depth and breadth of
professional interests is determined by professional orientation. The degree of formation of professional
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interest determines the nature of the future specialist's work on himself in order to use his opportunities and
abilities.

The orientational component is connected with value-professional orientations, the basis of which
are professional ethics, professional ideals, views, principles, beliefs, readiness to act in accordance with
them. The core of the orientation component is the value orientations of the individual, the depth of the
professional outlook. Its main structural units include generalized professional knowledge, views, beliefs,
principles and readiness to act in practical situations in accordance with them.

Professional beliefs are an important substantive aspect of psychological readiness for
professional activity, because they ensure consistency in professional actions, purposefulness in work. The
content of readiness for professional activity includes professional education. But not only the education of
a specialist determines the success of his activity. No less role is played by professional ethics, the basis of
which are moral standards, evaluations and self-evaluations, control and self-control, respect for the norms
and requirements of social life.

The orientation aspect is an important characteristic of psychological readiness for professional
activity, and therefore the entire educational process in a higher educational institution should be built in
such a way that all forms of work contribute to the formation of the students' responsibility, professional
ethics, the ability to bring reasonable demands to their logical end, to correlate them with capabilities of
those to whom they are addressed.

The cognitive-operational aspect of psychological readiness includes the professional orientation
of attention, ideas, perception, memory, analytical thinking, professional abilities, knowledge, actions,
operations and measures necessary for the successful implementation of professional activities. The goal-
directed formation of professional attention, memory, and imagination is an important factor in increasing
psychological readiness. Analytical thinking occupies a significant place among the qualities of the
cognitive-operational component of readiness. It manifests itself in the ability to identify professional
situations, phenomena, facts, recognize, model them, predict possible consequences. In order to achieve
this, a high level of theoretical knowledge, creative thinking and a thorough baggage of general culture are
necessary.

Knowledge and special skills, not intended for use in future pedagogical work, do not become
tools of professionally directed activity and can be lost very quickly. In connection with this approach, there
is a significant gap between the theoretical and practical training of future teachers, and many graduates do
not have the necessary level of professional readiness for professional activity.

The emotional-volitional components of psychological readiness are the following: feelings,
volitional processes that ensure the successful course and effectiveness of activities; emotional tone,
emotional receptivity, purposefulness, self-control, perseverance, initiative, determination, independence,
self-criticism, self-control.

The content of psychological readiness is characterized by the connection between the intellectual
and the emotional in the sphere of personality. A person's knowledge of a phenomenon is an important fact,
but no less important is a person's understanding of this phenomenon, that is, what content the person
himself brings to this phenomenon. The content of psychological readiness determines the nature of the
connection between the knowledge of the professional and ethical personal content of the activity and its
experiences.

One cannot limit oneself only to the accumulation of knowledge and the development of
intelligence. No less attention should be paid to the emotional side, to the formation of a culture of feelings.

Psychologists single out willpower qualities that ensure psychological readiness for professional
activity:

- goal-directedness (management of work with a certain goal);

- self-control and endurance (preserving self-control in any situation);

- persistence (long-term preservation of efforts when achieving the set goal);

- initiative (the willingness and ability of the teacher to show a creative approach to solving
problems, self-activity in the performance of professional functions);

- decisiveness (to make well-thought-out decisions in a timely manner and to proceed with their
implementation without delay);

- independence (relative independence from external influences);

- self-criticism (the ability to notice one's mistakes, wrong actions and the wish to correct them).

The psychophysiological aspect of psychological readiness consists of confidence in one's own
abilities, the desire to complete the work started, the ability to freely control one's own behavior and the
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behavior of others, professional efficiency, activity and self-regulation, poise and endurance, a dynamic
pace of work.

The assessment component involves self-assessment of one's professional training and
compliance of the process of solving professional tasks with optimal professional models. Psychological
readiness includes the specialist's need for professional self-improvement.

The proposed structure of psychological readiness for activity shows that one of its determinants
is the level of emotional intelligence as a group of mental abilities that contribute to the identification,
control and understanding of emotions, primarily to increase the efficiency of thinking and intellectual
activity, as well as emotional self-mobilisation. That is why we consider emotional intelligence as a
guarantee of emotional self-regulation, which is the basis for the formation of psychological readiness of
future specialists [13].

Two aspects are most important for emotional competence: the ability to self-manage and the
ability to manage relationships with other people. At the same time, high emotional intelligence allows a
person to understand and deal with his negative emotional states, allows him to express disagreement with
something that causes him negative emotions. Emotional intelligence allows a specialist to better realize
and understand the emotional manifestations of his personality and the personality of another person. This,
in turn, is a condition for achieving a higher level of professionalism in building successful corrective work
[11].

Research by N. Prorok and Ya. Kutsenko revealed significant correlations between the abilities
of emotional intelligence and some components of psychological readiness, namely: the abilities of intra-
personal emotional intelligence affect the cognitive-objective component of psychological readiness of
respondents; the abilities of interpersonal emotional intelligence affect the behavioral component of
psychological readiness [7]. So, scientists have confirmed the feasibility of developing emotional
intelligence as a factor in ensuring the successful professional activity of specialists of various profiles.

An important component of emotional intelligence is empathy as a universal need and as a way
of observing other people. Empathy is an important human ability that manifests itself in sympathy for
other people and the desire to help and support them. Studies have shown that in today's environment, a
specialist with a high level of empathy is distinguished by a developed sense of understanding, foresight,
empathy, ability to manage difficult situations, and the use of the right strategies in communication. All
these features are an important component of psychological readiness for successful professional activity
[10].

Conclusions and Prospects for Further Research. Psychological readiness is the identification
of the essence of personality traits and state. Readiness is not only a property or a feature of an individual,
it is a concentrated indicator of the activity of the essence of a person, a measure of his or her professional
abilities. The content of psychological readiness is made up of the integral characteristics of the individual,
including intellectual, emotional and volitional properties, professional and moral beliefs, needs, habits,
knowledge, skills and abilities, pedagogical abilities.

Psychological readiness includes, on the one hand, a stock of professional knowledge, skills and
abilities; on the other hand, personality traits: beliefs, pedagogical abilities, interests, professional memory,
thinking, attention, pedagogical orientation of thought, efficiency, emotionality, moral potential of the
individual, which will ensure the successful performance of professional functions. Psychological readiness
for professional activity is a key factor on the way to becoming a successful professional. Considering the
lack of a unified approach to understanding, research, assessment and the development of psychological
readiness for professional activity, further research, systematisation and standardisation of existing
knowledge are required. The modern fast-moving world requires a change in the approach to the study of
this concept, with a mandatory study of emotional intelligence and empathy as an important component of
psychological readiness for professional activity.
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